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Across Scotland, communities are striving for opportunity,
security and a future that rewards hard work and ambition. Yet
too many families and businesses feel the pressure of rising
costs, stretched public services and an economy that is not
delivering its full potential. This election is an opportunity to set
a clear, credible path to a more prosperous, fair and outward-
looking nation.

At the Edinburgh Chamber of Commerce, our vision is rooted in
the belief that economic strength and social justice go hand in
hand. When we grow our economy, we expand opportunity.
When we back enterprise, innovation and skills, we strengthen
our public services. And when we devolve power, give regions
greater autonomy over economic decisions, invest in
infrastructure and civic society, and properly incentivise good
growth we unlock the ingenuity that exists in every part of our
country.

At the heart of that vision is a simple truth: when Edinburgh
succeeds, Scotland succeeds. As our capital city, and a global
hub for finance, technology, education and culture, Edinburgh
and our wider City Region is one of the principal engines of the
Scottish economy. By fuelling its continued growth — investing
in connectivity, housing, skills, innovation spaces and
international competitiveness — we do not concentrate
opportunity in one place; we generate momentum that benefits
every region. A stronger Edinburgh region means more tax
revenue for public services, more supply-chain opportunities for
businesses across the country, and a stronger global profile for
Scotland as a whole

That is why our policy plan for good growth builds on the
principles set out in Edinburgh 2030: Unleashing Our Economic
Ambition, our business-led local growth plan. The lessons are
clear: when we are bold about economic ambition, when we
align government, business and academia, and when we plan for
the long term, we deliver results for the whole of Scotland.

Introduction

Now we take that ambition to the national conversation. 

We have one clear ask of the next Scottish Government above all
others: match the economic ambition of Scotland’s business
community. Be brave enough to recognise business as a force for
good — a partner that understands its responsibilities and is
ready to play its part in delivering opportunity, innovation and
good growth.

Responsible profit is not the enemy of progress — it sustains
jobs, helps alleviate poverty, funds innovation and underpins the
public services on which we all rely. Good economic growth is
essential; it is the foundation upon which world-class healthcare,
education and social care provision is built.

We urge the incoming administration to choose a future defined
by renewed ambition — one that recognises economic growth as
an engine of opportunity. By backing Edinburgh’s continued
success as a globally competitive capital, investing in the
infrastructure and skills that power innovation, and working in
genuine partnership with business, government can unlock
benefits that extend far beyond the city’s boundaries. 

Joanne Davidson
Director of Policy & Insights
Edinburgh Chamber of Commerce

Liz Mcareavey
Chief Executive
Edinburgh Chamber of Commerce
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850+
Members and

Partners 150+
Exporters

supported through
our international

trade team

70
companies supported
on 7 Trade Missions

since 2024

250+
SMEs supported

through our Business
Support Programmes

in 2025

558
Employers engaged
in Developing the
Young Workforce
activities in 2025

130+
events and training

programmes
 a year30+

Sectors represented,
including: Hospitality,
Tourism, Professional
Services and FinTech

950,000+ 
people employed
(nationally) at our

member companies

200+
SMEs supported on

their net zero
transition since 2023

20
supported on their

journey to becoming
a B-Corp certified

business

Edinburgh Chamber in Numbers
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We stand ready to work in genuine partnership with the next
Scottish Government to deliver good, inclusive economic growth
for Edinburgh and Scotland.

We recognise the scale of the economic challenge: fiscal
constraints are real, public services are under pressure, and
businesses face global uncertainty, regulatory complexity 
and rising costs. Alongside the commitments set out
elsewhere in this document, we make the following pledges:

We will be a constructive partner

We will engage early and pragmatically with Ministers, MSPs
and officials, offering evidence-based input grounded in
business experience. Where we challenge policy, we will do
so constructively and with credible alternatives. As a
community, we will also act as ambassadors for Edinburgh and
Scotland in global markets, strengthening investor confidence
and competitiveness.

We will bring business leadership to the table

Through Team Edinburgh and our wider membership, we will
mobilise senior leaders across key sectors to support shared
priorities. 

Collectively, we can:

Provide data and insight to inform decision-making
Pilot new approaches in skills and innovation
Champion regional collaboration, and support alignment
between business, academia and local government

We will support delivery, not just advocacy

Our role is not only to ask, but to help deliver. Across labour
supply, digital transformation, infrastructure and sustainability,
our members can:

Offer placements, apprenticeships and curriculum input, and
co-design skills initiatives
Strengthen SME supply chains
Invest in innovation and the low-carbon transition, and
provide demand and investment signals

We will champion good, inclusive and responsible growth

We believe responsible profit, fair work and social justice are
mutually reinforcing. Our members are committed to creating
high-quality jobs, investing in people, supporting Net Zero,
engaging in Fair Work practises and strengthening communities.

Economic ambition must be matched by social responsibility —
and we are committed to both.

Our Pledge to Incoming Government
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Following extensive conversation and engagement over a significant period of time with our members of all sizes, scales and sectors, key
stakeholders and many others, we have arrived at the following 4 main themes of ‘ask’ and ‘offer’ for the new Scottish Government. 

Employee
Productivity: 

Driving Good
Economic
Growth in
Edinburgh

Delivery delays were
minimized by 5%, thanks
to improved logistics
coordination and supply
chain visibility.

Securing Our
Labour Supply

& Skills Pipeline

Investing in
Edinburgh’s

Infrastructure &
Connectivity

Powering
Edinburgh’s

Digital &
Innovation
Economy

Our Themes
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Our Ask Why? Our Offer Ask in Action

Strengthen and accelerate plans for
greater regional economic
devolution so Edinburgh and South
East Scotland can shape our own
economic future based on specific
regional needs.

This includes Scottish Government
support for a Next Generation
Edinburgh and South East Scotland
City Region Deal (ESESCRD) to
continue and evolve the work of the
existing deal beyond its current
conclusion date.

A ‘one-size-fits-all’ national approach cannot
fully respond to the unique economic
strengths, challenges and opportunities of
Edinburgh and its surrounding City Region.
Greater local decision-making would enable
targeted investment in infrastructure, housing,
skills, innovation and priority industry sectors
that drive productivity and inclusive growth. 

As Scotland’s capital and a major economic
engine, empowering the region to act quickly
and strategically will benefit both the regional
and national economy. 

Provide business-led,
evidence-based proposals for
local investment priorities,
pilot initiatives to demonstrate
impact, and work in
partnership with government,
academia and civic leaders to
co-design governance
structures that align economic
strategy with regional growth
opportunities.

The existing ESESCRD is
delivering well ahead of its
targets in key areas, and has
provided a proven regional
delivery model for economic
growth. 

The creation and evolution of
Mayoral Combined Authority
areas such as Greater Manchester
and Liverpool City in England, we
believe, shows the power of what
can be achieved when regional
economic autonomy is enhanced.

Alongside Scottish Chambers of
Commerce asks on behalf of the
national network on Non-Domestic
Rates (NDR) revaluations and
reform, allow Local Authorities to
retain 100% of NDR growth either
entirely or above an agreed baseline
level for a defined period of time,
with reinvestment channeled into
economic development, business
support, infrastructure and skills.

Scottish Government data has consistently
shown that Edinburgh is a net contributor to
Scotland’s NDR pool. A proportion of this
funding could be retained locally and
reinvested in addressing key barriers to
growth such as housing supply, transport
infrastructure and workforce skills. 

The current centralised distribution model
reduces incentives for local authorities to
prioritise economic development. Allowing
councils to retain growth in NDR revenues
would align local decision-making with
national growth ambitions and reward policies
that enable good economic growth.

Work with the City of
Edinburgh Council to identify
high-impact reinvestment
opportunities and develop a
transparent framework for
tracking economic outcomes
such as business growth, high-
value job creation, productivity
improvements and inward
investment.

International and UK precedents
demonstrate the benefits of local
retention models. 

For example, Greater Manchester
has piloted 100% business rates
retention, allowing locally -
generated revenue growth to be
reinvested in housing, transport
and regeneration. And in London,
business rate growth has helped
support major infrastructure such
as the Elizabeth Line. 

Theme 1: Driving Good Economic Growth in Edinburgh
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Our Ask Why? Our Offer Ask in Action

Address regional funding inequality,
including fairer funding for
Scotland’s capital

Analysis of Scottish Government Total
Revenue Allocations for Edinburgh for
2024/25 illustrates that funding per head for
Edinburgh was c.£1,878 per person, against an
approximate Scottish average of c.£2,300
[Local Government Finance Circular No.
8/2023]. Despite generating a strong tax base
– particularly through NDR – Edinburgh
receives less redistributed funding per capita
than many other local authorities. 

A funding system that inadvertently penalises
economic success risks constraining
Scotland’s most productive regions. A fairer
approach would recognise both the capital’s
national economic contribution and the
infrastructure pressures associated with a
growing city.

Provide robust economic
analysis and modelling to
demonstrate the national
return on investment from
supporting Edinburgh’s
growth, including the wider
benefits for Scotland’s
productivity, fiscal position and
international competitiveness.

Support and incentivise responsible
business practices, including
encouraging more companies to
pursue B Corp certification and
other recognised standards.

Businesses are increasingly expected to
demonstrate positive environmental and
social impact alongside financial performance.
Encouraging responsible business practices
strengthens Edinburgh’s reputation as a
global hub for good economic growth,
attracts talent and investment, and supports
Scotland’s wider climate and inclusive growth
ambitions.

Promote responsible business
leadership across the
Edinburgh business
community, share best practice
and case studies from certified
B Corps and ESG-leading
organisations, and work with
policymakers to continue to
develop practical incentives,
guidance and support that
help businesses transition to
more sustainable operating
models.

Using UK Shared Prosperity
Funding, the Edinburgh Chamber
of Commerce has partnered with
Edinburgh Can B to deliver the
Edinburgh B Corp 500 project. 
Our goal is ambitious yet
attainable: to assist 500 local
businesses in their journey
towards achieving B Corp
certification by 2030, and to help
make Edinburgh (and therefore
Scotland) a global B Corp capital.
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Our Ask Why? Our Offer Ask in Action

Develop devolved, tailored
migration routes that reflect
Edinburgh and South East
Scotland’s skills shortages.

Edinburgh’s universities are global talent
magnets, yet we lose high-quality graduates
due to salary thresholds and visa limitations.
At the same time, persistent labour shortages
exist across technology, hospitality,
construction, health and social care and other
high-growth sectors. 

A more flexible regional approach to
migration would help retain global talent
trained in Scotland and address sector-
specific workforce gaps.

Work with universities,
colleges and employers to
evidence sector shortages,
support responsible
implementation of regional
migration pathways, and
promote clear retention routes
from study into skilled
employment.

Regional migration pathways have
proven effective internationally.
The Provincial Nominee Program
allows Canadian provinces to
nominate migrants for roles
aligned with regional labour
shortages, helping retain
international graduates and
support regional growth. 

A similar pilot could allow
Edinburgh and South East
Scotland to retain talent trained
locally in priority sectors.

Embed employers in regional skills
planning across Edinburgh and
South East Scotland, building on
proven employer-led models such as
the Scottish Government’s
Developing the Young Workforce
(DYW) and the UK Government
Kickstart Scheme.

Establish a regional pilot that places
employers at the centre of
identifying skills gaps, shaping
training provision and creating clear
pathways from education into work
across priority sectors. 

Skills provision must align with our City
Region’s growth sectors including financial
services and fintech, digital and data, life
sciences, the green economy and creative
industries. 

Stronger employer leadership ensures training
provision reflects real labour market demand
and improves outcomes for young people and
career changers.

Participate in structured
employer working groups,
provide sector insight and
labour market intelligence,
offer placements and
apprenticeships, and
contribute directly to
curriculum design.

The Local Skills Improvement Plan
(LSIP) model in England places
employers at the centre of
identifying regional skills gaps
and shaping training provision.
Early LSIP regions have
strengthened collaboration
between businesses and colleges
and improved responsiveness to
labour market demand. 

A similar regional pilot could be
set up in Edinburgh and South
East Scotland to prove concept
and test efficacy, building on the
regional partnership model
already demonstrated through
DYW.

Theme 2 – Securing Our Labour Supply & Skills Pipeline
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Our Ask Why? Our Offer Ask in Action

The recent passage of the Tertiary
Education and Training (Funding
and Governance)(Scotland) Bill and
the ongoing work related to the
Framework for the Sustainability
and Success of Scotland’s
Universities provide an opportunity
for the next Scottish Government to
consider opportunities for reform in
the tertiary education sector, such
as funding mechanisms to support
localised needs, short and portable
courses, digital skills and demand-
led apprenticeships. 

This should include a commitment
to longer-term, sustainable funding
for regional initiatives like DYW to
ensure they can deliver consistent
employer engagement and impact,
and widen access to skills.

Edinburgh’s fast-moving technology and
professional sectors require agile upskilling
and reskilling models. Current funding
structures can limit responsiveness and
innovation. 

Colleges and universities need sustainable,
long-term funding that rewards efficiency and
outcomes rather than penalising them.
Transition funding will be essential to
modernise estates, digital infrastructure and
delivery models while strengthening
collaboration with industry.

Regional initiatives such as DYW have
demonstrated their value in strengthening
links between employers and education, but
short-term funding cycles risk limiting their
long-term impact and strategic planning.

Partner with colleges and
universities to pilot innovative
delivery models, co-design
employer-informed outcome
measures, and invest time,
expertise and placements to
support modernisation and
workforce development.

Progress parity of esteem across
tertiary education and place greater
value on a wider variety of skills
pathways.

Scotland, and Edinburgh’s, economy rest on
ensuring a balance in skills provision, at
different levels of technical skills and
academic achievement that meet the needs of
employers and enable good economic
growth.

Clearer progression routes and generating
great appreciation for under-recognised
qualifications will improve labour market
outcomes and help address critical skills
shortages. A balanced system will also
broaden opportunity and support inclusive
economic growth.

Champion diverse career
pathways within businesses,
recognise vocational and
technical qualifications in
recruitment and progression,
and provide clear pathways
from apprenticeships into
senior roles.
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Our Ask Why? Our Offer Ask in Action

Commit to support and, where
necessary, fund, the following 8
priority projects for Edinburgh and
the South East Scotland City Region:

Edinburgh’s Bio-Quarter
The Case for Edinburgh and the
provision of social and
affordable housing across the
region
Edinburgh and South East
Scotland Next Generation City
Region Deal
Forth Green Freeport
Edinburgh Tram Extension
Waverley Station Masterplan
delivery
Granton Waterfront
Development
West of Edinburgh Development
and the West Edinburgh
Transport Improvement Plan
(WETIP)​

As already mentioned, Edinburgh and South
East Scotland is one of the UK’s most
productive economic regions and a major
driver of Scotland’s tax revenues, exports and
innovation. However, growth is increasingly
constrained by infrastructure capacity in a
range of critical areas. 

Strategic public investment across housing,
transport, innovation districts and
regeneration sites is essential to unlock
private capital, support labour mobility and
maintain Scotland’s global competitiveness. 

These projects collectively underpin national
priorities — net zero transition, housing
supply, life sciences leadership and regional
productivity — meaning investment here
generates outsized returns for Scotland and
the UK economy.

Mobilise visible cross-
sector backing from
employers, investors,
universities and developers
to demonstrate confidence
in delivery.
Help unlock private capital
— including pension funds,
institutional investors and
patient capital —
particularly for housing and
innovation infrastructure.
Provide economic
modelling, data sharing and
demand forecasts to
strengthen investment
cases.
Participate in governance
forums to support delivery
and maintain momentum
across political cycles.
Provide private sector
leadership on specific areas
such as the tram extension
and Waverley Station
Masterplan

Major infrastructure investment
consistently delivers strong
economic returns by unlocking
private investment, improving
connectivity and enabling
regeneration.

The impact of the first phase of
Edinburgh Trams extension
demonstrates this locally.
Independent analysis has
estimated that billions in
development value have been
supported along the tram route,
helping stimulate regeneration in
areas such as Leith and the
Waterfront. Similarly, the
regeneration of King's Cross
Station in London has delivered
significant benefit to that area,
providing over 50 acres of mixed-
use development, attracting
global firms and institutions, and
creating tens of thousands of
jobs. 

Theme 3 – Investing in Edinburgh’s Infrastructure & Connectivity
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Our Ask Why? Our Offer Ask in Action

Prioritise Edinburgh planning
applications that address national
regional and city priorities,
including large-scale housing, major
employment uses, brownfield
redevelopment, data centres,
renewables, marine consenting, and
others — through a fast-track
strategic planning route. 

Alongside this:
Include increased prescription on
planning timeframes in planning
reforms, introduce mechanisms
similar to England’s Nationally
Significant Infrastructure
Projects framework, and
designate housing as Critical
Economic Infrastructure.
Provide economic and
employment implications as
headline statements for all
committee decisions.
Assess developer contribution
requirements in the context of
site-specific circumstances and
national targets.

Planning policy hurdles can have the effect of
discouraging investment and often prevent
the development of brownfield site
opportunities or investment in sectors with
high priority (such as housing). Development
appraisals often fail to meet required Internal
Rate of Return before Planning Authorities are
approached, and therefore sites remain
undeveloped or are targeted for alternative
use.

Planning delays further increase investment
risk and can redirect capital to faster-moving
international markets. Data centres underpin
the digital and AI economy, renewables and
marine consenting projects are essential for
net-zero and energy security, and housing
supply directly affects workforce availability. 

A strategic planning route for nationally or
regionally significant projects would provide
certainty, accelerate delivery and strengthen
investor confidence.

Provide economic impact
assessments and
investment pipeline data to
support strategic
designation.
Coordinate developer and
investor pipelines to
demonstrate scale and
urgency.
Work with planning
authorities to identify
priority sites and
sequencing.
Commit to high-quality
design and proactive
community engagement to
minimise objections.

England’s Nationally Significant
Infrastructure Projects planning
framework provides a faster, more
predictable route for major
energy and infrastructure
developments.

Accelerate full fibre, AI-ready and
digital infrastructure across the city.
Similarly, streamline access to multi-
dwelling properties for services such
as broadband, and give tenants the
right to request broadband.

Edinburgh’s competitiveness in finance,
technology, education and research depends
on world-class digital connectivity. 

Digital infrastructure is now core economic
infrastructure, supporting productivity,
innovation and SME growth.

Partner with providers to
drive SME digital adoption
and promote digital
inclusion initiatives.
Collaborate with providers,
property owners and
government to design
proportionate, standardised
access agreements

The nationwide full fibre rollout in
Singapore has helped position the
country as a global digital and
fintech hub.
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Our Ask Why? Our Offer Ask in Action

Designate Edinburgh’s festivals as a
national ‘Mega Event’ and support
them with long-term infrastructure
and funding commitments.

Edinburgh’s festivals — including the
Edinburgh Festival Fringe, Edinburgh
International Festival and Edinburgh
International Book Festival — collectively
represent one of the largest cultural
gatherings in the world. Mega Event
recognition would acknowledge their
economic significance, unlock coordinated
infrastructure investment, and strengthen
Scotland’s global cultural brand and tourism
economy.

Coordinate cross-sector
advocacy to Scottish and
UK Governments and
provide consolidated
economic impact data and
international
benchmarking.
We can also align
employers, tourism
operators and transport
providers behind a shared
delivery framework.

Major global cultural events such
as South by Southwest
demonstrate how sustained
public-private support can
transform events into globally
recognised economic drivers.

Delivery of large-scale global
events such as the
Commonwealth Games in
Glasgow has been aided
significantly by this designation.

Modernise and simplify private hire
vehicle licensing to support
integrated, digital mobility services
across regions.

Fragmented local licensing rules currently
prevent private hire vehicles from accepting
bookings outside the local authority area
where they are licensed. This limits innovation
in app-based mobility platforms, creates
unnecessary “dead miles”, increases emissions
and reduces driver earnings. 

Simplifying licensing and moving toward an
activity-based model would support
integrated regional transport, encourage
digital mobility innovation and reduce
administrative burdens on operators working
across multiple local authority areas.

Work with regulators and
transport authorities to
design a streamlined,
activity-based licensing
framework.
Share operational data to
help assess environmental
and economic impacts.
Support pilots of integrated
digital booking platforms
and cross-boundary
mobility services.

Integrated licensing frameworks
have enabled digital ride-hailing
platforms to operate efficiently
across metropolitan regions such
as London, improving passenger
choice while reducing empty
vehicle journeys through more
efficient routing.

Data outputs from ride-hailing
platform providers are extremely
valuable in informing transport
usage and planning models.
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Our Ask Why? Our Offer Ask in Action

Fund and promote a cyber security
awareness and engagement
programme for businesses,
particularly smaller businesses.

Cyber threats are increasing in frequency and
sophistication, with smaller businesses
disproportionately vulnerable due to limited
in-house expertise and resources. A
significant cyber incident can disrupt supply
chains, damage consumer trust and create
wider economic risk. 

Strengthening cyber resilience protects jobs,
safeguards sensitive data and enhances
Edinburgh and Scotland’s reputation as a
secure and trusted place to do business and
innovate.

Promote participation
through business networks
and sector bodies.
Share real-world case
studies and threat
intelligence where
appropriate.
Encourage adoption of
baseline cyber standards
across supply chains

The UK Government’s Cyber
Essentials programme has helped
tens of thousands of SMEs adopt
basic cyber protections and
reduce vulnerability to common
attacks. 

Regional cyber resilience centres
such as the Scottish Business
Resilience Centre demonstrate
how public-private collaboration
can strengthen business
awareness and preparedness.

Provide increased and targeted
support for businesses to adopt
Artificial Intelligence (AI), including
practical guidance, demonstration
projects and workforce skills
interventions.

AI adoption is becoming central to
productivity growth, competitiveness and
innovation. Without targeted support, smaller
firms risk falling behind, widening the
productivity gap and limiting inclusive
growth. 

Structured guidance and workforce upskilling
can help firms adopt AI responsibly while
unlocking efficiency gains, new business
models and higher-value employment.

Pilot AI adoption projects
and share learning openly
across sectors.
Co-design practical
guidance with government,
universities and skills
agencies.
Offer industry placements,
mentoring and applied
training opportunities.
Signal demand for AI-
related skills to education
providers to shape future
provision.

National initiatives such as AI
Singapore have successfully
supported SMEs to adopt AI
through funded pilot projects and
talent programmes, helping
hundreds of companies deploy AI
solutions and improve
productivity.
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As a member of the Scottish Chambers of Commerce (SCC) network, we align our asks for Edinburgh and our region alongside national asks
as outlined in their Business Plan for Scotland

We also call for the incoming Scottish Government to engage meaningfully and proactively with the UK Government in Scotland, and
Edinburgh’s, best interests, enabling us to take advantage of national opportunities such as the UK’s Modern Industrial Strategy, the Defense
Industrial Strategy, and to better leverage our significant contribution to the UK economy.

We need long term fiscal stability and policy
consistency, with multi-year fiscal planning and
a formal competitiveness test for all major
economic decisions.

On Infrastructure and Energy 
We need a National Infrastructure Acceleration
Plan, backed by cross-party support, to
include provision of energy, grid, housing,
transport and digital infrastructure,

On Global Connectivity and Trade 

We need to expand export finance, improve
trade data and intelligence, and embed
business leadership at the heart of trade policy
delivery.

On Competitiveness and Investment 

In the National Context

On Human and Social Capital 

We need urgent action to reform our
workforce policy, update our skills funding
system, and to better shape migratory
policy around employer needs.

On Digital Leadership and Innovation

We need a National Mission for a Trusted
Digital Economy, to integrate AI adoption,
cyber resilience, digital infrastructure and
skills into a national growth strategy.
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	Alongside Scottish Chambers of Commerce asks on behalf of the national network on Non-Domestic Rates (NDR) revaluations and reform, allow Local Authorities to retain 100% of NDR growth either entirely or above an agreed baseline level for a defined period of time, with reinvestment channeled into economic development, business support, infrastructure and skills.

	Our Ask
	Why?
	Our Offer
	Ask in Action
	Address regional funding inequality, including fairer funding for Scotland’s capital
	Support and incentivise responsible business practices, including encouraging more companies to pursue B Corp certification and other recognised standards.
	Theme 2 – Securing Our Labour Supply & Skills Pipeline
	Our Ask
	Why?
	Our Offer
	Ask in Action
	Develop devolved, tailored migration routes that reflect Edinburgh and South East Scotland’s skills shortages.
	Embed employers in regional skills planning across Edinburgh and South East Scotland, building on proven employer-led models such as the Scottish Government’s Developing the Young Workforce (DYW) and the UK Government Kickstart Scheme.
	Establish a regional pilot that places employers at the centre of identifying skills gaps, shaping training provision and creating clear pathways from education into work across priority sectors.

	Our Ask
	Why?
	Our Offer
	Ask in Action
	The recent passage of the Tertiary Education and Training (Funding and Governance)(Scotland) Bill and the ongoing work related to the Framework for the Sustainability and Success of Scotland’s Universities provide an opportunity for the next Scottish Government to consider opportunities for reform in the tertiary education sector, such as funding mechanisms to support localised needs, short and portable courses, digital skills and demand-led apprenticeships.
	This should include a commitment to longer-term, sustainable funding for regional initiatives like DYW to ensure they can deliver consistent employer engagement and impact, and widen access to skills.
	Progress parity of esteem across tertiary education and place greater value on a wider variety of skills pathways.
	Theme 3 – Investing in Edinburgh’s Infrastructure & Connectivity
	Our Ask
	Why?
	Our Offer
	Ask in Action
	Commit to support and, where necessary, fund, the following 8 priority projects for Edinburgh and the South East Scotland City Region:

	Our Ask
	Why?
	Our Offer
	Ask in Action
	Prioritise Edinburgh planning applications that address national regional and city priorities, including large-scale housing, major employment uses, brownfield redevelopment, data centres, renewables, marine consenting, and others — through a fast-track strategic planning route.
	Alongside this:
	Accelerate full fibre, AI-ready and digital infrastructure across the city. Similarly, streamline access to multi-dwelling properties for services such as broadband, and give tenants the right to request broadband.
	Our Ask
	Why?
	Our Offer
	Ask in Action
	Designate Edinburgh’s festivals as a national ‘Mega Event’ and support them with long-term infrastructure and funding commitments.
	Modernise and simplify private hire vehicle licensing to support integrated, digital mobility services across regions.
	Theme 4 – Powering Edinburgh’s Digital & Innovation Economy
	Our Ask
	Why?
	Our Offer
	Ask in Action
	Fund and promote a cyber security awareness and engagement programme for businesses, particularly smaller businesses.
	Provide increased and targeted support for businesses to adopt Artificial Intelligence (AI), including practical guidance, demonstration projects and workforce skills interventions.

	In the National Context
	As a member of the Scottish Chambers of Commerce (SCC) network, we align our asks for Edinburgh and our region alongside national asks as outlined in their Business Plan for Scotland
	We also call for the incoming Scottish Government to engage meaningfully and proactively with the UK Government in Scotland, and Edinburgh’s, best interests, enabling us to take advantage of national opportunities such as the UK’s Modern Industrial Strategy, the Defense Industrial Strategy, and to better leverage our significant contribution to the UK economy.
	We need long term fiscal stability and policy consistency, with multi-year fiscal planning and a formal competitiveness test for all major economic decisions.
	On Infrastructure and Energy
	We need a National Infrastructure Acceleration Plan, backed by cross-party support, to include provision of energy, grid, housing, transport and digital infrastructure,

	On Global Connectivity and Trade
	We need to expand export finance, improve trade data and intelligence, and embed business leadership at the heart of trade policy delivery.

	On Competitiveness and Investment
	On Human and Social Capital
	We need urgent action to reform our workforce policy, update our skills funding system, and to better shape migratory policy around employer needs.

	On Digital Leadership and Innovation
	We need a National Mission for a Trusted Digital Economy, to integrate AI adoption, cyber resilience, digital infrastructure and skills into a national growth strategy.
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